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Abstract. The article examines the actual problem of reintegration 
of labor migrants. The issue of labor migration is now one of the 
central ways of developing sustainable development in the 
countries of origin of labor migrants, in particular, Ukraine. 

The article describes the basics of Ukraine's implementation of the Sustainable Development 
Goals in terms of migration policy. The strategic task is defined, which determines the purpose and 
expediency of reintegration of labor migrants. The differences between the processes of repatriation 
and reintegration of labor migrants are emphasized. The factors of effectiveness of the reintegration 
of labor migrants, identified on the basis of the analysis of the Ordinance of the Cabinet of Ministers 
of Ukraine «On approving a plan of measures for ensuring reintegration into the society of migrant 
workers and their families” are analyzed. 

According to the results of the conducted research it is established that according to the 
established policy of reintegration of labor migrants such groups of factors of efficiency, such as 
educational, labor, social event, information and complex are distinguished. The recovery of the 
Ukrainian economy and its development on the basis of achieving the goals of sustainable 
development depends on the improvement of the state migration policy, in particular, the 
development of new methods and mechanisms for the reintegration of migrant workers returning to 
Ukraine. This requires consistent implementation of the practice of recognizing the qualifications of 
repatriates, ensuring their smooth inclusion in employment relations, in particular by developing a 
method of state confirmation of the level of key competences. A further important area is the 
dissemination of information on social protection mechanisms for migrant workers and their families. 
Keywords: labor migration, emigration, repatriation, reintegration of migrant workers, sustainable 
development 

 
 

Introduction 

In our opinion, the issue of labor migration is now one of the central ways of developing 
sustainable development in Ukraine. By conventional definition, sustainable development contributes 
to meeting the needs of the present generation without threatening future generations [1, p. 5]. It is 
obvious that inefficient migration policy does not make it possible to achieve sustainable 
development, because if labor migrants do not return, future generations will be lost to Ukraine, that 
is, satisfying the current needs in other countries, migrants will contribute to the sustainable 
development of the respective territories. Unless there is a reintegration of migrant workers who 
have returned to their homeland, their standard of living and the standard of living of subsequent 
generations will deteriorate, which also does not fit the description of sustainable development. As 
stated in the publication Sustainable Development Goals and Migration in Ukraine, Sustainable 
Development Goals (SDGs) identify migration as a key issue that is important in many areas and has 
a significant impact on sustainable development. Mobile populations, regardless of whether they are 
internal, transboundary or displaced, are the main target audience for the MDGs”[2]. 

The issues of factors of remigration and reintegration of migrant workers have been limited in the 
existing scientific works. Therefore, the purpose of the study is to characterize the system of factors 
of efficiency of reintegration of labor migrants 
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Results 
Developing an effective system of 

reintegration of returning migrants is a key to 
achieving Ukraine's Sustainable Development 
Goals. 

Migration is most widely addressed within 
the 10th Sustainable Development Goal 
”Reducing inequalities within and between 
countries”. Global Objective 10.7, related to 
this objective, is designed to ”Promote 
orderly, secure, legal and responsible 
migration and mobility of people, including 
through a well-planned and well-designed 
migration policy”. The completion of 5 national 
objectives, which are set under Objective 10, 
although not directly related to migration 
issues, can contribute to the suppression of 
individual incentives for labor migration [3]: 
1. ”To provide accelerated growth of incomes 

of the least affluent 40% of the population” 
- as it is known, it is the material factor 
that is decisive in deciding persons on 
labor migration; In addition, it should be 
noted that 40% are mainly elderly and 
young people whose basic income consists 
of social benefits (pensions, scholarships) 
and assistance for children or parents, who 
are accordingly forced to go to work in 
order to secure a decent living standards 
for yourself and loved ones. 

2. «Preventing discrimination in society» 
means not only the achievement of social 
justice and equality, but also the creation 
of conditions for the reintegration of 
migrant workers who form a specific social 
group that may be discriminated against in 
society. 

3. «Make social services accessible” - fulfilling 
the task will increase the quality of life of 
the population and reduce the gap between 
Ukraine and the recipient countries of labor 
migrants, which will facilitate their return, 
as well as create preconditions for better 
reintegration of migrants through social 
services. 

4. «Implement a policy of remuneration on 
the basis of equality and justice” - creation 
of conditions for implementation of the 
experience gained by migrant workers, 
which will be reflected in the appropriate 
level of remuneration, will be the key to 
their faster reintegration upon their return 
to Ukraine. 

5. To implement pension insurance reform on 
the principles of fairness and transparency 
- solving the problem of low pensions in 

Ukraine will mean drawing another factor 
of labor migration - the formation of 
personal savings for old age. 
Thus, within the framework of sustainable 

development theory, a strategic goal is set 
that determines the purpose and feasibility of 
reintegrating migrant workers: even if the 
economic, social and cultural needs of persons 
inclined to emigrate are not fully met, it is 
necessary to ensure their return and creation 
while there are enough favorable conditions 
for their reintegration and improvement of 
quality of life compared to the country of 
emigration, as well as creation of prospects 
for better development of human potential of 
their descendants. 

Determining the factors for the 
effectiveness of the reintegration of migrant 
workers is based on defining a clear approach 
to interpreting the relevant concept. 
I.Marchenko, I.Pelishenko, O.Pelishenko 
emphasize: «There is no uniformity of the 
terms used in migration studies. As a result, 
different phenomena are assigned the same 
concepts and thus different (for example, a 
migrant country is referred to as «immigration 
country», «outflow country», «country of 
departure», «donor country»), Which leads to 
terminological confusion and makes the 
research thesaurus of virtually every scientist 
unique» [4, P. 111]. It is natural that 
derivatives, to some extent, minor concepts, 
such as repatriation and re-emigration, 
readaptation, reintegration of migrant 
workers, are also under-researched and their 
content remains ambiguous. 

We believe that the repatriation of migrant 
workers is a separate process that arises as a 
result of a conscious decision to return to the 
country of origin regardless of previous 
antiquity, duration or conditions of labor 
migration, and is accompanied by significant 
difficulties associated with return assimilation, 
in particular, finding a place to work, living, 
establishing social and cultural ties, preserving 
and multiplying the money earned in the 
country of migration, achieving the same or a 
higher standard of living than in the country of 
migration, and completing this process is to 
reintegrate the migrant worker into the socio-
political, economic and cultural system of the 
country of origin. Therefore, the reintegration 
of migrant workers is the restoration and 
accelerated development of the relationship 
between the individual and the society, 
economic and cultural systems, the 
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restoration of the impact of the individual on 
socio-economic, socio-cultural and political 
processes and phenomena, strengthening 
participation in the processes of sustainable 
development on the basis of introducing 
elements of economic culture. countries of 
pre-migration. 

The issue of reintegration of migrant 
workers in domestic scientific works has been 
rather limited. However, a rather well-
structured approach to determining the main 
directions of work of state authorities in this 
area, which allows to form an idea of the 
system of main factors for improving the 
efficiency of reintegration of labor migrants, is 
observed in the Ordinance of the Cabinet of 
Ministers of Ukraine «On approving a plan of 
measures for ensuring reintegration into the 
society of migrant workers and their families” 
(hereinafter - the Plan) [5]. 

The main activities of the Plan include two 
sections that divide measures into the 
promotion and support of public authorities of 
certain steps related to the reintegration of 
migrant workers. Among the measures 
outlined, it is also possible to distinguish a 
number of subgroups relating to particular 
areas of reintegration of labor migrants. Let 
us consider these subgroups in more detail by 
identifying the factors of reintegration 
efficiency. 

 
I. Educational group of events. It includes 

measures for the educational integration of 
migrant workers and their families, as well as 
ensuring the growth of the educational 
potential of the state. 
1. Involvement of children of migrant workers 

in the educational process by providing 
them with additional classes (primarily 
Ukrainian language, Ukrainian literature 
and history). It should be noted that this 
task, assigned to the Ministry of Education 
and Science of Ukraine, was made at the 
beginning of the Plan. Therefore, we can 
assume that within the existing policy of 
reintegration of labor migrants, the central 
role is given to the ability of executive 
authorities to ensure not only the 
repatriation of long-term migrant workers, 
but the repatriation of families, primarily 
children, to help create norms. for their 
integration into society, which is an 
important factor in deciding on further 
emigration or continued residence in the 
country of origin. In support of the same 

factor, the task is to «provide educational 
institutions abroad, where Ukrainian is 
taught or Ukrainian is taught, with 
appropriate textbooks if necessary». 

2. Improvement of legal acts on confirmation 
of the results of informal training of 
migrant workers who have returned to 
Ukraine. Due to the integration of Ukraine 
into the European education system, as 
well as the existence of agreements on the 
mutual recognition of higher education 
documents, the confirmation of the 
educational attainment obtained in the 
country of emigration does not present 
particular difficulties for migrant workers 
who make repatriation decisions. At the 
same time, education legislation still 
contains a number of gaps regarding non-
formal learning and its recognition. After 
all, being able to obtain a valid education 
and qualification level is a significant factor 
in deciding on repatriation and a factor in 
the effectiveness of reintegrating migrant 
workers with the prevention of future 
emigration. 

 
II. Group of measures concerning labor 
adaptation and reintegration into labor 
relations. 
1. Promoting the employment of migrant 

workers and their families upon their 
return to Ukraine, taking into account their 
level of education, professional experience, 
qualifications and labor market needs. This 
task should be recognized as essential for 
the effective reintegration of labor 
migrants and, at the same time, impossible 
for the implementation at this stage of the 
development of legal acts regulating labor 
migration and reintegration issues. The 
ineffectiveness of institutional support for 
the employment of returnees is one of the 
problematic issues that complicates 
Ukraine's labor mobility as a country with 
outdated approaches to regulating relevant 
aspects of the labor market. On this issue, 
the state is forced to rely solely on the 
rationality of private employers willing to 
accept repatriates without legal (in 
Ukraine) documentary evidence of work 
experience. A factor in the effectiveness of 
reintegration of migrant workers in this 
area should be the development of a 
unified approach to state recognition of the 
competencies of returnees acquired during 
work experience in the country of 
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emigration, which will become a certain 
guarantee for employers and create 
preconditions for facilitating reintegration 
in Ukraine. An important step based on 
recognizing the priority of the employment 
factor may be the development of 
adaptation programs for repatriates, during 
which the latter should be informed about 
changes and current state of labor 
legislation, to report possible illegal, 
fraudulent employment schemes, etc. 

 
III. A group of social protection measures for 
migrant workers and their families, as well as 
the protection of immigrants' rights in 
countries of exile. As a result, the activities of 
this group are aimed at realizing such a factor 
of reintegration efficiency as improving the 
quality of life of the returnees. Their 
importance is confirmed by the fact that in the 
main countries of emigration, the standard of 
living and the level of social protection are 
generally higher than in Ukraine. Thus, in 
order to formulate information support for the 
decision on repatriation and to achieve the 
efficiency of reintegration processes, it is 
advisable to develop and implement effective 
information and communication mechanisms 
for working with repatriates related to the 
social sphere. The very informational nature of 
such measures is conditioned on the 
inadmissibility of «positive discrimination”, ie 
the provision of social services to the 
returnees in an additional volume or higher 
quality compared to the population not in 
emigration. 
1. Provision of medical aid to migrant workers 

and their families who have returned to 
Ukraine at state and municipal health care 
institutions 

2. Strengthening the social and legal 
protection of Ukrainian citizens working 
abroad, in particular by intensifying 
international cooperation, concluding 
international treaties concerning the 
protection of the rights of migrant workers 

3. Provide psychological support to migrant 
workers and their families who have been 
victims of labor or other exploitation. 

4. Accounting for appeals of citizens of 
Ukraine who are abroad to violate their 
rights, in particular labor. 

 
IV. Information events. In the aggregate, they 
are focused on the use of information 

influence as one of the most important factors 
for the reintegration of Ukrainian labor 
migrants, which plays a decisive role in 
shaping the decision on further emigration or 
final repatriation. An important role of this 
factor is manifested in the fact that, without 
sufficient information, repatriates are more 
likely to seek further emigration, since they 
will not be informed about the available 
mechanisms for facilitating their reintegration 
into the educational, labor, and social spheres 
of the state. 
1. Inform timely migrant workers who intend 

to return or return to Ukraine, in particular 
through the use of online resources, on 
employment, business, social protection 
and health. 

2. Conducting outreach work to inform 
migrant workers and their families about 
the use of international payment systems 
to transfer funds to Ukraine. 

3. Exploring the possibilities of creating a 
system for collecting and processing 
statistical information on migrant workers 
and their families and monitoring the 
status of external labor migration. 

 
V. Complex tasks. 
1. Creating favorable conditions for the return 

to Ukraine of scientists and culture 
workers, qualified specialists and workers 
whose need is tangible for the national 
economy, their integration into Ukrainian 
society. 

 
This group of tasks requires clear steps to 

be taken in the context of a comprehensive 
strategy of repatriation and reintegration of 
migrant workers based on identified factors. 
At the same time, this task can be fulfilled 
only at the final stage as a result of the 
implementation of investment programs, 
increase of the level of remuneration and 
increase of the number of jobs requiring the 
recruitment of highly qualified personnel. Only 
in such circumstances can effective 
reintegration of highly qualified migrant 
workers be carried out. 

Additionally, the National Migration Policy 
Strategy of Ukraine for the period up to 2025 
declares a transition from a response policy in 
response to internal and external factors in 
the sphere of migration to a more active and 
targeted policy [6]. 
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Conclusions 
According to the results of the research, we conclude that according to the established policy of 

reintegration of labor migrants such groups of efficiency factors as educational, labor, social event, 
information and complex are distinguished. The recovery of the Ukrainian economy and its 
development on the basis of achieving the goals of sustainable development depends on the 
improvement of the state migration policy, in particular, the development of new methods and 
mechanisms for the reintegration of migrant workers returning to Ukraine. This requires consistent 
implementation of the practice of recognizing the qualifications of repatriates, ensuring their smooth 
inclusion in employment relations, in particular by developing a method of state confirmation of the 
level of key competences. A further important area is the dissemination of information on social 
protection mechanisms for migrant workers and their families. 

A promising area of further research is to substantiate the mechanism of reintegration of labor 
migrants. 
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