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Abstract. It is determined that due to the results of factor and correlation analysis from the whole 
set of 92 indicators using 12 methods in terms of significant factor, there were singled out six factors 
that were informative for their variables: organizational (F1) according to the indicators of method 
"Professiographical questionnaire of O. Lipmann"; professional (F2) according to the variables of 
method "General abilities for entrepreneurship"; motivational (F3) - according to the indicators of 
the method "Assessment of the need for achievement" and "Level of aspirations"; communicative 
(F4) – according to the "Interpersonal Diagnosis of Personality T. Leary" (Interpersonal Check List 
(ICL)); functional-dynamic (F5) according to the variables of method "Assessment of stress-
resistance "; intellectual (F6) -  according to the indicators of the "Intellectual Lability" methodology 
and the indicators of the "S xteen Personality Factor Questionnare, 16 PF of R. Cattell. 
It was established that the obtained indicators according to the presented complex of methods and 
significance of their factor and the value of dispersion proved to be reliable for the interpretation of 
empirical results according to the criteria of homogeneity, stability, reliability and informativity, and 
understanding of their content and affinity in the structure of professionally important qualities of 
managers of international trade organizations. 
Keywords: components, professionally important qualities, professional psychological selection, 
managers, international trading companies. 
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Introduction 
 

In recent decades, society has undergone complex socio-economic and political transformations, 
which has led to a significant increase in attention to the problem of professional psychological 
selection and providing highly skilled professionals for international trade organizations. 

The processes of transnational trade and economic cooperation are gradually gaining momentum 
in Ukraine, which was a stimulus for its accession to the World Trade Organization (WTO) and the 
Association Agreement with the European Union. 

Currently, the number of companies, including ukrainian, who are seeking to enter the 
international market is constantly increasing. In any country or region there are ethnopsychological 
and socio-cultural features that need to be taken into account in trade and economic interaction. For 
companies entering the international market it is extremely important to develop the right strategy 
for selecting key employees, especially managers, taking into account the needs and traditions of 
the society in which the company operates. 

Trade and economic relations in the present post-industrial society are formed in the conditions of 
globalization, financial risks and intensification of competition. At the same time, in the process of 
expanding interaction with enterprises and organizations of other countries, in the conditions of 
market relations, along with cooperation, the struggle of interests for the markets of sales, 
aggravation of relations and manifestations of rivalry, ethnic psychological peculiarities and 
peculiarities of mentality all that requires from managers of international trade organizations as 
common managerial abilities, and specific, special, professionally important qualities.  

The need for a psychological study of the peculiarities of the professional activities of managers of 
international companies is related to socio-economic reforms in Ukraine, with the exit of business 
representatives into international markets, the entry into the WTO and integration processes of 
cooperation with the countries of the European Union, which has led to the need for a large number 
of professional managers in international trade companies. 

 
Analysis of recent research and 

publications. Currently, in modern psycho-
logy, several scientific approaches to the 
study of Professionally Important Qualities 
(PIQs) have been developed, which ensure the 
successful performance of professional 
activities: functional and personal. Within the 
functional approach, PIQs are considered in 
relation to the requirements for mental 
functions that ensure a high level of 
functioning of the individual while performing 
a particular activity (V. Bodrov, L. 
Karamushka, M. Korolchuk, A. Mazaraki, S. 
Maksimenko) [1, 4, 7, 10]. 

From a different point of view - the authors 
adhere to the personal view of the 
development of the PIQs in connection with 
the effectiveness of the activity as a result of 
training and studying (N. Ivanova, E. Klimov, 
K. Platonov) [3,6,11]. 

At the same time, L. Karamushka, V. 
Klymenko, A. Mazaraki, S. Maksimenko, K. 
Platonov proved that the complex of motives, 
knowledge, skills, abilities and personal 
qualities in corellations provide the manager's 
effectiveness. That is, according to the factor 
analysis, a multivector formation is identified 
that structurally and functionally includes 
motivational, cognitive, operational and 

personality-professional components of the 
study of the correlations of the variables of 
PIQs [4, 5, 10, 11]. 

In general, according to the requirements 
of the profession, most scholars see a 
harmonious combination of functional and 
personal approaches. Depending on the 
conditions, features and content of a 
particular professional activity, along with the 
named above, the following components are 
distinguished: professional, emotional and 
volitional, organizational, social, functional, 
communicative, intellectual, typological (L. 
Karamushka, V. Klymenko, M. Korolchuk, S. 
Maksimenko and A. Mazaraki, S. Mironets) [4, 
5, 7, 8, 10]. 

In general, the current problem of 
recruiting personnel for international com-
panies, in particular, in accordance with the 
requirements of external and internal factors 
that determine their effective activity, is 
currently updated. 

At the same time, despite the attention of 
scientists to this problem, less attention was 
paid to the study of requirements for 
professionally important qualities (PIQs) of 
candidates for positions of managers of 
international trade companies, which 
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nowadays is an urgent problem and an 
important scientific and practical task. 

The purpose of the article: on the basis 
of correlation and factor analysis to find out 
the corelations and identify the components of 
professionally important qualities of 
professional psychological selection of 
managers of international trade companies as 
a determinant of their successful professional 
activity. 

Presentation of the main material and 
research results. In order to determine 
statistically significant connections of 
indicators with variables that allow us to 
diagnose professionally important qualities 
(PIQs), we are involved in the correlation 
analysis. 

According to G. Sukhodolskiy [13], Y. 
Sidorenko [12], V. Morgun and I. Titov [9], 
the strain or the strength of correlation 
connections in psychological studies is 
assumed to be equal to the value of the 
coefficient of correlation: r = 0,3-0,5 the 
connection is as moderate; r = 0,35-0,7 - as 
visible; r = 0,7-0,9 – as strong. 

Determining how the integral estimation of 
PIQs depends on the indicators of other 
variables, allows us to assess the level of 
interconnectedness of these indicators, and to 
establish certain regularities, which makes it 
possible to recognize their informativeness in 
the system of professional psychological 
selection of managers of international 
companies. 

The analysis of the received data shows 
that the most significant correlation bonds at 
the level of high lines (r> 0,7) revealed an 
indicator of the integral estimation of PIQs 
with variables of adaptive mobility, namely: 
adaptability (r = 0,898), communicability (r = 
0,896), the tendency towards success (r = 
0,891), the readiness to solve difficult 
situations (r = 0,885), the ability to withstand 
destabilizing effects (r = 0,871), ability to 
develop (r = 0,823), the introduction of new 
ideas (r = 0,819), the ability to innovative 
transformations (r = 0,818), the rate of 
change of activity (r = 0,811), responsibility 
for new implementations (r = 0,762), creative 
approach to the task (r = 0,727). 

It was established that the obtained 
correlation analysis data testify about the 
presence of direct high correlation bonds of 
the integral estimation of PIQs of the 
surveyed, which determine the high 

dependence from the presented 13 variables 
of adaptive mobility. 

According to the results of the analysis of 
the correlations between the indicators of 
"Professiographical questionnaire of O. 
Lipmann" and the integral estimation of PIQs, 
it was determined that the most significant 
were the following properties: 
ethnopsychological characteristics (r = 0,899), 
linguistics (r = 0,898), communicative (r = 
0,896), motivational (r = 0,861), volitional (r 
= 0,828),  imaginative (r = 0,801), mnemonic 
(r= 0,715), attentional and emotional (r = 
0,711), typological (r = 0,629), intellectual (r 
= 0,596). 

It is determined by the "Professiographical 
Questionnaire of O. Lipmann" that variables 
have their own peculiarities that determine 
the professionally important qualities of 
managers of international trade companies. 
They are related to ethnopsychological 
characteristics, linguistic, communicative, 
motivational and imaginative, typological, 
attentional, emotional and intellectual 
variables. 

According to the results of the analysis of 
the presented variables in the correlation 
matrix of the integrated estimation of PIQs of 
the surveyed together with indicators of the 
methods of "Managerial Potential" and 
"General Ability to Entrepreneurship", the 
following is established. It is determined that 
19 indicators of both methods are aimed at 
determining the professional component in the 
system of professional selection of managers 
of international trade companies. 

Thus, it is established that the indicator of 
integral estimation of PIQs with managerial 
potential data has a high level of correlation 
bonds on the following scale: difficult task 
solving skills (r = 0,872), management ability 
(r = 0,865), understanding of working under 
guidance (r = 0,819), the ability to organize a 
teamwork (r = 0,811), the level of demand (r 
= 0,746), the creative approach to activity (r 
= 0,713), the ability to self-control (r = 
0,711). Also, measurable direct correlation 
bonds were determined for such variables as: 
the clarity of values (r = 0,616), goals (r = 
0,608), ability to self-development (r = 
0,606), ability to teach (r = 0,602). 

It was established that according to the 
indicators of the “Management Potential” 
method, 7 of them have direct high-level 
correlation links and 4 are noticeable, and this 
testifies to the significant correlations of the 
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represented professional qualities with the 
integral estimation of professional properties 
and the possibility of using indicators of this 
method as informative in the system of 
professional psychological selection of future 
managers of international trade organizations. 

It is determined that according to 6 
indicators there are significant correlations 
with integral assessment of professional 
properties. Thus, the most significant direct 
correlation is established with the indicator of 
the need for achievement (r = 0,897), the 
ability to take a risk (r = 0,819), commitment 
and determination (r = 0,817), the need for 
independence (r = 0,766), ability for creativity 
(r = 0,761). 

It is established that the high level of direct 
correlations according to the indicators of the 
method "General abilities to entrepre-
neurship", gives grounds to recommend that it 
can be used in the system of professional 
psychological selection of managers of ITOs. 

The high level of direct correlations with 7 
variables of the "Orientation towards Life 
Goals" methodology and the indicators of the 
"Level of Motivation Achievement" and "Level 
of Demands " methods was determined. Thus, 
according to the indicator of the method 
"Orientation towards Life Goals" the following 
correlations were established: life goals (r = 
0,764), locus of "I" control (r = 0,726), self-
realization satisfaction (r = 0,719), locus of 
life control (r = 0,717) emotional saturation (r 
= 0,687) and the final assessment of 
orientation towards life goals (r = 0,722). 

It is proved that the highest level of direct 
correlation bonds of integrated assessment of 
professionally important qualities is observed 
with the indicator of the motivation 
achievement (r = 0,898) and the level of 
success achievement (r = 0,896), which gives 
grounds for using it in the system of 
professional psychological selection of 
managers of the ITOs. 

According to the indicators of the 
methodology "S xteen Personality Factor 
Questionnare, 16 PF of R. Cattell” and  the 
method of "Intelligent lability", which are 
aimed at studying the individual-psychological 
characteristics of the surveyed, the following 
was found. It was established that the index 
of integrated assessment of professionally 
important qualities with a group of variables 
that determines the level of communicative 
abilities by the method of the 16 PF 
Questionnaire of R. Cattell has the following 

levels of direct correlations, such as diplomacy 
(r = 0,864), independence (r = 0,863), 
courage (r = 0,801), conformance (r = 
0,685), openness (r = 0,664), trust (r = 
0,618), serenity (r = 0,518), and overall 
conclusion of the communicative sphere (r = 
0,723). 

It is determined that the indicators of the 
intellectual sphere of the surveyed have a 
high level of correlation relations with the 
integral assessment of the PIQs, namely: 
practicality (r = 0,779), developed thinking (r 
= 0,709), radicalism (r = 0,601) and final 
evaluation of the intellectual sphere (r = 
0,696). 

In addition, it has been proved that the 
index of intellectual lability has the highest 
level of direct correlation with the integral 
index of PIQs of managers of international 
organizations at the level of r = 0,876. 

It is established that the indicators of the 
emotional-volitional sphere by the method of 
Cattell have the following correlation bonds 
with the integral assesment of PIQs: 
emotional stability (r = 0,868), firmness (r = 
0,817), high level of self-control (r = 0,776), 
self-assurance (r = 0,701 ), normativity (r = 
0,619), tension (r = 0,611), and final 
evaluation of correlations of the emotional-
volitional sphere (r = 0,705). 

Thus, it has been determined that the 
individual psychological indicators by R. 
Cattell’s method have significant direct 
correlation links of the integral estimation of 
PIQs , first of all with the final estimates of the 
communicative sphere (r = 0,723), secondly 
with emotional-volitional (r = 0,705 ) and 
intellectual spheres (r = 0,696). In addition, 
the high level of direct correlation of the 
integral estimation of PIQs of the managers of 
ITOs with the results of the intellectual lability 
(r = 0,876) indicates about the infor-
mativeness of this method in the system of 
professional psychological selection of future 
managers of ITOs. 

It is determined that the integral 
estimation of the PIQs of managers of the 
ITOs has its own peculiarities with the 
indicators of the methods aimed at the study 
of the emotional-volitional sphere of the 
individual. 

It is established a high and noticeable 
levels of direct correlation relations, including 
the inverse, indicators of the "Stress 
Resistance Study" of Y. Shcherbatykh, with 
the variables of the integral estimation of the 
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PIQs of managers of the ITOs. Thus, the 
highest level of direct correlations is noted 
with the indicator of constructive overcoming 
of stress (r = 0,813). 

At the same time, it is necessary to note a 
number of indicators which have a  high 
reverse level of correlations with the integral 
indicator of estimation of PIQs of managers of 
the ITOs, namely: the tendency to 
psychosomatic diseases (r = - 0,759), 
destructive overcoming of stress (r = - 
0,724), the tendency to complicate everything 
(r = - 0,701) and a moderate feedback of the 
scale of the reaction on circumstances that 
can not be changed (r = - 0,402). 

Consequently, the decisive value of the 5 
variables has a high level of indicator of 
constructive overcoming of stress, which is 
expressed by regularity - the higher the level 
of the described variable is, the greater the 
level of estimation of the PIQs of managers of 
the ITOs and vice versa.  

In addition, according to the analysis of the 
correlation bonds of the indicators of the 
methodology "Investigation of the psycho-
logical structure of temperament" it was 
established that the high level of direct 
correlation bonds is observed on the indicators 
of such scales: emotional stability (r = 0,819), 
practicality (r = 0,807), activity (r = 0,788), 
sincerity (r = 0,761), reaction speed rate (r = 
0,721), extraversion-introversion (r = 0,596). 

 Such a high level of direct correlation 
bonds indicates the direct dependence of the 
integral estimation of PIQs of the surveyed 
from the variables presented in the 
methodology. 

Thus, the analysis of the interdependence 
of the integral estimation of PIQs of surveyed 
along with 11 indicators that are aimed at 
researching the typological sphere of 
personality has showed that the indicators of 
both methods have significant correlations. At 
the same time, the variables of scales of the 
method "Investigation of the psychological 
structure of temperament" have 4 direct high-
level connections and variables of method 
"Research of Stress Resistance" have 4 
reciprocal correlations and one, in our opinion, 
the most significant is the constructive 
overcoming of stress that gives grounds to 
recommend the latter to determine the 
functional-dynamic sphere of personality. 

The analysis of the received data of the 
correlation links of the integral estimation of 
the PIQs of surveyed along with the indicators 

of the methodology  "Interpersonal Diagnosis 
of Personality T. Leary" determines the 
following.  

It was found that the highest correlation 
coefficient of direct correlations of the integral 
estimation of ITOs managers is observed 
according to the cooperation indicators (r = 
0,867), domination (r = 0,814), autho-
ritaritanity (r = 0,801) and straightfor-
wardness (r = 0,792), as well as on significant 
level the correlations were recorded for 
variables such as: distrust (r = 0,529) and 
altruism (r = 0,507). In addition, 2 more 
feedback correlations were identified at a 
noticeable level - which is submissiveness (r = 
-0,521) and dependence (r = -0,505)  which 
makes it possible to recommend the 
mentioned above method as informative in 
the complex of psychodiagnostics of PIQs and 
in the system of professional psychological 
selection. 

In addition, the importance of the 
communicative sphere in the structure of the 
PIQs of managers of the ITOs is evidenced by 
the high level of communication between the 
indicators of the communicative block by the 
questionnaire R. Cattell: independence, 
courage, diplomacy, nonconformism, which 
also points to the informative nature of the 
communicative sphere of the surveyed. 

At the same time, the correlation analysis 
of the surveyed allowed to determine the 
patterns of internal connections of the whole 
set of variables for each method and to 
identify the specifics of the organizational, 
professional, motivational, communicative, 
functional, dynamic and intellectual areas that 
determine the integral level of the PIQs of 
managers of the ITOs . 

It has been proved that from the group of 
methods that were directed at studying the 
specificity of the organization's requirements, 
the following leading professional features of 
the PIQs of managers of the ITOs were 
determined such as: linguistic, ethnosciful, 
communicative, motivational (focus on 
success), volitional, intellectual, readiness to 
solve complicated situations and innovative 
change to withstand destabilizing effects. 

It was established that the highest level of 
direct correlations from the group of methods 
that determine the general professional 
characteristics of managers is observed  
according to the indicators of the metho-
dology: "General abilities for entrepre-
neurship" such as: need for success, 
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independence, ability to take a reasonable 
risk, commitment and determination. 

It is determined on the basis of the 
analysis of the correlation links of the integral 
estimation of PIQs of the surveyed by the 
indicators of the methods aimed at research of 
the motivational sphere, that the highest level 
of direct correlation is observed according to 
the indicators with the corresponding names 
of scales of such methods as: "Assessment of 
the level of demands", "Assessment of the 
level of achievement", which gives grounds for 
recommending them as informative 
psychodiagnostic methods in the system of  
professional psychological selection of 
specialists for ITOs. 

It was found out that the index of 
intellectual lability among the indicators of 
individual psychological characteristics of the 
surveyed has the highest level of correlation 
with the integral assessment of the PIQs of 
managers of the ITOs, which characterizes the 
indicator of this methodology as informative, 
and the method can be recommended in the 
system of professional psychological selection 
for psychodiagnostics of the intellectual 
sphere, as the leading characteristic of the 
PIQs. 

In addition, this is confirmed by the high 
level of direct correlations of the integral 
estimation of PIQs of surveyed by the method of  
"S xteen Personality Factor Questionnare, 16 PF 
of R. Cattell”, which determined that the group 
of indicators aimed at studying the 
communicative sphere appeared to be the most 
significant namely at the level (r = 0,723), 
emotional-volitional - (r = 0,705), intellectual - 
(r = 0,696). That is, the level of communicative, 
functional-dynamic (emotional-volitional) and 
intellectual spheres of the individual can be 
recommended to study according to the relevant 
group of indicators of "S xteen Personality Factor 
Questionnare, 16 PF of R. Cattell." 

The peculiarities and regularities of the 
correlation links of the integral estimation of 
the PIQs of the surveyed with the indicators of 
functional-dynamic (typological) characte-
ristics of the personality are revealed. It is 
proved that the most significant among 
indicators was the indicator of constructive 
overcoming of stress. 

Consequently, the obtained results give 
grounds for recommending the method 
"Research of stress resistance " to determine 
the features of the functional and dynamic 
sphere of the individual.  

It is determined that according to the 
analysis of the correlation links of the 
integrated estimation of PIQs of surveyed 
along with the variables of method  
"Interpersonal Diagnosis of Personality T. 
Leary" (Interpersonal Check List (ICL)), the 
most expressive direct correlations are 
observed with the indicators of such scales as: 
cooperation, dominance, authoritarianism, 
straightforwardness and two reciprocal 
relationships - obedience and dependence. 
Altogether, a significant level of inter-
connections between the presented variables 
is defined, which enables to recommend the 
methodology and its indicators as informative 
in the complex of psychodiagnostics of PIQs 
during the professional psychological selection 
of managers of the ITOs. 

Thus, according to the analysis of 
correlation connections, an integrated 
assessment of the PIQs of managers of the 
ITOs with all 92 indicators out of 12 
psychodiagnostic methods is determined 
based on the strength and direction of the 
correlation links, the informativity on the scale 
of the “Professiographical Questionnaire of O. 
Lipmann” as well as "General Abilities for 
Entrepreneurial Activity", "Assessment of the 
need for achievement "and" Assessment of 
the level of demands", "Intellectual Lability", 
"Research of Stress Ressistance", ""Inter-
personal Diagnosis of Personality T. Leary" 
(Interpersonal Check List (ICL))". This gives 
us the right to recommend the presented 
methods, the indicators of which proved to be 
informative for the psychodiagnosis of PIQs 
during the procedure of professional 
psychological selection of managers of the 
ITOs. 

At the same time, the high level of 
correlation links between the integral 
estimation of the PIQs of managers of the 
ITOs with the indicators of the of "S xteen 
Personality Factor Questionnare, 16 PF of R. 
Cattell.", which determine the communicative, 
emotional-volitional and intellectual spheres of 
the individual, also allows this method to be 
recommended in a complex of professional 
psychological selection of candidates for 
positions of managers of ITOs. It is 
determined that there are regularities of the 
internal connections between the estimation 
of the PIQs of the surveyed and all the 
variables of the methods used, which shows 
infact that, firstly, certain positive correlation 
bonds determine the increase of one variable 
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and, accordingly, increase the integral 
estimation of the PIQs of the surveyed, and 
secondly, the clarified negative correlation 
values determine the reciprocal dependence, 
when an increase in one of the variables leads 
to a decrease in the integral estimation of the 
PIQs of the surveyed, which needs to be taken 
into account during the process of the  
professional psychological selection of future 
managers of the ITOs. 

Structural components of pro-
fessionally important qualities of mana-
gers of international trade organizations. 

The use of a set of psychodiagnostic 
methods to implement a systematic approach 
to the study of PIQs has necessitated the use 
of one of the methods of multidimensional 
statistical analysis of the obtained data - 
factor analysis [9, 12, 13]. 

Technically, the Factor Analysis was carried 
out using the statistical program SP.SS.17.0 
as recommended by E. Sidorenko, V. Morgun 
and I. Titov - criteria of significance of the 
magnitude considered factor load in the range 
of not less than r = 0,4 and above and their 
predominant value to determine the name of 
the factors [9]. 

So, the Factor Analysis (FA) was used to 
generalize various variables, reduce their 
number and isolation, and name the main 
factors by the degree of severity of the scales. 
As a result of the FA from the whole set, 6 
groups of factors are identified, which 
determine the internal structure of the 
indicators of the PIQs of surveyed. 

As a result of the analysis of the indicators 
of variables the first factor (F1) included 26 
indicators. In decreasing order of the factor 
significance, according to the indicators of the 
methodology "Professiographical 
Questionnaire of O. Lippmann”, they are 
located as follows: ethnopsychological 
features (0,899), language (0,898), 
communicative (0,896), motivational (0,861), 
volitional (0,828), imaginative (0,801), 
mnemonic (0,715 ), attentional (0,711), 
emotional (0,741), typological (0,629), 
intellectual (0,596). 

In addition, it has been established that 
according to the indicators of the methodology 
“Adaptive Mobility”, the variables are arranged 
in the following order: adaptability (0,898), 
communication skills (0,896), focus on the 
victory, success (0,891), readiness to solve 
complex tasks (0,885), the ability to 
withstand destabilizing influences (0,871), the 

ability to develop (0,823), the ability to 
implement new ideas (0,819), and innovation 
transformations (0,818), creative approach to 
tasks (0,727) and interest in new ideas 
(0,721). 

As a result, the semantic load of the 
variables included in (F1) is interpreted as the 
organizational factor of the internal structure 
of the surveyed, which determines the 
characteristics and requirements of employers 
of international trade companies to PIQs of 
managers. This is confirmed by the fact that 
the most significant factor of the variables 
(F1) is marked by indicators of 
ethnopsychological characteristics (0,899), 
linguistic features (0,896), communicative 
abilities (0,896), motivational sphere (0,861), 
as well as attentional, mnemic and 
imaginative features (respectively, 0,711; 
0,715; 0,801), intellectual level (0,596). 

Thus, in terms of the factor significance of 
the indicators of the psychodiagnostic 
methods of the PIQs of surveyed, 26 variables 
have been determined which, in our opinion, 
represent the features of the organizational 
factor (F1), which are added by individual 
personal characteristics of the professional, 
motivational, intellectual, functional-dynamic 
and communicative spheres of the surveyed, 
which in complex determines the high level of 
PIQs of managers of the ITOs. By analyzing 
18 variables and their factor significance 
included in (F2), we interpret it as a 
professional, measured by the indicators of 
methodology "Management Capacity" and 
"General Abilities for Entrepreneurial 
Techniques”. 

Thus, according to the first methodology, 
there are following significant factors loadings 
for variables, namely, the ability to guide 
(0,867), the ability to organize team work 
(0,818), problem-solving skills (0,804), 
creative approach to activity (0,769), level of 
demanding (0,759), ability to self-control 
(0,721), ability to self-development (0,675), 
clarity of goals and values (0,679; 0,627) and 
ability to teach (0,619). 

Indicators of entrepreneurial abilities have 
their own factor hierarchy - first of all, it is an 
indicator of the need for achievement (0,897), 
the ability to take a significant risk (0,819), 
purposefulness and determination (0,817), 
the need for independence (0,766), 
propensity to creativity (0,761). 

Thus, 18 indicators with a high level of 
factor loadings characterize the general 
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professional field of the manager and are 
considered by us as a significant factor in the 
PIQs in the system of professional 
psychological selection of managers of ITOs. 

It was established that formation (F3) was 
due to the significant factor load of the 
indicators of three methods: "Orientations 
towards life goals", "Motivation of 
achievements" and "Level of demands". 

So, according to the methodology 
“Orientations towards life goals”, there were 
determined 6 variables with essential factor 
significance which included: life goals (0,764), 
locus of control of "I" and life (0,726; 0,717), 
self-realization satisfaction (0,719), emotional 
load (0,687), and final evaluation of  
“Orientations towards life goals” (0,722) . 

The other two components, those proved 
to name the factor (F3) – as motivational, 
were more significant in terms of factor load. 
These included methodologies with relevant 
indicators: motivation for achievements 
(0,898) and level of demands (0,896). 
Consequently, the high level of factor loadings 
according to F3 indicates the existence of a 
system of life goals, beliefs that characterize a 
person as self-confident, self-sufficient, that 
results in satisfaction with self-realization, 
high level of aspiration and motivation of 
achievements and, in the end, positively 
affects the formation of PIQs of personality 
and plays a leading role in the system of 
professional psychological selection of 
managers of ITOs. 

It was investigated that the following 
variables with a high noticeable factor 
significance were included to the fourth factor 
(F4). Thus, the highest significance was 
recorded according to the method " 
Interpersonal Diagnosis of Personality " on the 
scale of cooperation (0,867), dominance 
(0,814), authoritarianism (0,801), 
straightforwardness (0,729), and also other 4 
indicators of noticeable level - mistrust 
(0,529), obedience (0,521 ), altruistic 
(0,507), dependence (0,505). At the same 
time, the indicators of obedience and 
dependence on the correlation matrix have 
negative meanings, indicating a reverse 
dependence on the PIQs of the surveyed. 

Along with the described significant 
indicators of F4, the variables of the  the 
"S xteen Personality Factor Questionnare, 16 
PF of R. Cattell were determined which 
characterize the communicative sphere of 
personality, namely: independence, courage, 

diplomacy, and indicators of intelligence - 
practicality, advanced thinking, radicalism, 
which, along with the motivation of 
achievements and levels of demands and 
communicative and adaptive mobility in the 
complex confirms the high level of  
significance of the communicative sphere of 
personality in the structure of the PIQs of 
future managers of the ITOs  in the process of 
professional psychological selection 

It was found out that the factor (F5) 
included 12 variables with a high factor weight 
characterizing the functional-dynamic features 
of the nervous system of the surveyed 
according to the indicators of the 
methodology: "Assessment of Stress 
Resistance" and "Interpersonal Diagnosis of 
Personality ". 

Thus, the most significant was the indicator 
of constructive overcoming of stress (0,859) 
and the components, which by correlation 
analysis with the integral estimation of PIQs of 
managers of the ITOs, had negative meanings 
with a reverse interpretation such as: the 
tendency to psychosomatic diseases (0,759), 
destructive ways of overcoming stress (0,724) 
, a tendency to complicate everything (0,701) 
and a reaction to circumstances that can not 
be changed (0,402). 

It was determined that the parameters of 
the psychological structure of temperament, 
which were included in F5, had the following 
factor significance: emotional stability 
(0,819), activity (0,788), speed of reaction 
rate (0,721), plasticity (0,707) and extra-
intaversiveness (0,596). 

Thus, it is proved that the factor (F5) is 
determined due to variables of high factor 
significance such as: constructive overcoming 
of stress, emotional stability, activity, 
plasticity, which gives grounds to call it a 
functional and dynamic factor. 

Factor (F6) is filled with variables 
characterizing the intellectual component of 
the personality of the PIQs by the 
methodology "Intelligent lability" and scales, 
which are aimed at researching the intellectual 
spheres for the "S xteen Personality Factor 
Questionnare, 16 PF of R. Cattell". Thus, the 
index of intellectual lability was fixed at a 
rather high factor level (0,714). It is 
established that F6 is added by variables 
aimed at researching the intellectual sphere 
by the method of R. Cattell, namely: 
practicality (0,734), developed thinking 
(0,711), radicalism (0,678). 
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Thus, F6 as an intellectual factor plays one 
of the leading roles in the psycho-diagnostics 
of the surveyed because the variables of the 
factor determine the leading characteristics of 
the individual and, first of all, intellectual 

potential, which together with the high level of 
development of the communicative and 
emotional-volitional spheres of the person 
determines respectively a high level PIQs of 
managers of ITOs. 

 
 

Conclusions and perspectives of further research 
 
It was established that according to the results of factor and correlation analysis, we identified 

the leading factors that we consider as significant determinants in the structure of the professionally 
important qualities of the surveyed, namely: 

F1 - organizational factor, which includes 27 factors with a coefficient of variation of 9%; F2 - 
professional, including 18 factors with a coefficient of variation of 11%; F3 is a motivational factor 
that is determined by 8 factors with a variation coefficient of 15%; F4 - communicative, formed by 
20 factors with a coefficient of variation of 17%; F5 - functional-dynamic, which is characterized by 
12 factors with coefficient of variation of 20%; F6 - intellectual, which includes 8 factors with a 
coefficient of variation of 21%. 

It is proved by the results of factor and correlation analyzes that from the whole complex of 92 
indicators from 12 informative methodologies in terms of factor significance determined the 
following: according to the organizational factor (F1), the indicators of the methodology of the 
"Professiographical questionnaire of O. Lippmann"; according to the professional factor (F2), 
variables of the methodology "General abilities for entrepreneurial activity of Y. Pachkovsky"; 
according to the motivational factor (F3) - "Assessment of the need to achievement of A. Karelin" 
and "Level of demands of Schwarzländer"; according to the communicative factor (F4) - 
"Interpersonal Diagnosis of Personality of T. Leary", according to the functional-dynamic factor (F5) 
"Assessment of Stress Resistance" by Y. Shcherbatykh; according to the intellectual factor (F6) 
"Intellectual Lability" and and 3 more other indicators of intellectual sphere have been determined 
according to the "S xteen Personality Factor Questionnare, 16 PF of R. Cattell" such as: practicality, 
developed thinking, radicalism. 

It has been determined that the high level of factor loadings and correlation links of the 
integrated estimation of PIQs of managers of international trade organizations according to the 
indicators of "S xteen Personality Factor Questionnare, 16 PF of R. Cattell" that determine the 
communicative, emotional-volitional and intellectual fields of the surveyed prove to recommend 
them as informative as for determining F4 - communicative factor, F5 - functional-dynamic and F6 - 
intellectual factors. 

The obtained results of correlation and factor analysis, grouping of the number of informative 
indicators allows in the perspective to develop a computer version for data processing and evaluation 
of professional qualities of managers of international trade organizations to use in the system of 
professional psychological selection. 
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